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Common biases

Affinity Bias Conformity Bias

Overestimating
the abilities and
value of our
.immediate group . ]
at the expeﬁse @l Observation Bias

Confirmation Bias

We tend to find
and remember

information that
confirms our

Confirmation Bias perceptions.

Having a
preconceived
judgement about a
group of people or

people we really
do not know.

The tendency to
see what we
expect to see, or
what we want

thing about a
person and
allowing it to
cloud our

to see place, and looking

for evidence to
confirm our
judgement.

opinions of their
other attributes .

Emaw
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Looking out for unconscious biag

Have youy heard this before?

“I'mjust not sure they are g right fit for oyr Culture”

PEORI



Tackl irig“‘B:I"i"r;i:cl.:-sp:bts

* Acknowledge that we all have blind spots.
— Evaluate your decisions for any bias.
— Notice when your biases arise.

— Recognize your biases aren’t limited to people from other cultures
and backgrounds.

e Consider the various ways you don't fit certain stereotypes.

e Learn about yourself and others.

e Explore resources to learn more.




Then Why Are Black People Dymg at T g o
Higher Rates? The coronavirus fall ,
omen than men. Here's
Twitter sees 900% increase in hate speech towards COVID-19: The Gay, The Homeless,
The Gay And Homeless

ed1calW rkers Face Harassment,
-“I\Y‘antanApol ]
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You
Your significant other or spouse
Your neighborhood that you grew up in
Your childhood best friend(s)
our college friend(s)

favorite professor

Your children's friends

Your boss(es)

Your colleague(s) o0k




* What qo

€S Your cup Jopk like?
Verse as yoy would haye thought?

Is it as di

Whos in your

e friend once sqid
ecause | hqgye been in m
White elevators. And all- White ¢

And d
she w Lt
ore all-white churches than | can

iase
n/

|

° 5 mainly one color?

s. Become aware of your exp
fit into your preconceived no

world?

A I-black
an all
ould feel uncomfortable attending o

t

mes."
lassrooms, bars, weddings and hockey

f what you
ectations. Become awajr_e or wh%r{g
tions. That's the start of interrup
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Cultivate

* Personal biases blocking you?

One simple purpose —
to help expose your
blind spots, or to help
you mitigate * Limited exposure?

unconscious biases

xlgfsuework it * Desire to enhance group creativity?
students/parents and

your colleagues

" Narrow expertise?

* Not benefiting from diverse views? A

PEORIA




W

hat Lies Beneath: The
Truth About Unconscious
e 2L OUS
Bias

Micro Aggressions in the
Classroom

Article: What | Hear

w
DOn't See C0|0rn

ic- Cognitive
Infographic: CO2 .
Biases in the Modern Wor

Article: The Slur | Never

i 0
Expected to Hear In 202

i ittee
Diversity & Inclusion Comm
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Seek to Understand an

d learn about one another through genuine dialogue.
Respect differing viewpoints and experiences,

: = d.
Listen humbly to others in a way that leaves people feeling heard and honore

d grow
h other an

Be curious ang entertain new ways of thinking so that we can learn from eac

Personally anqg professionally.

Celebrate the many dimensions of diversity that all crew members bring to
the workplace.

=

t

PEORIA



Student Voice - Talking about Race in Schools

Captured during School Chats with Monica Ceja Martinez / 2020

SMHS

0O
e
w

—
Y]

Race is not talked about very much

People walk on eggshells

We see Racism as a Human Issue

Most people are comfortable to talk about Race, but some do get angry really easy
Teachers don’t talk about Race much due to their Bias or from the backlash from parents =
Keep Race inside curriculum and have a skilled moderator — keep hostility out of classrooms
People need to have a willingness to listen

Don’t be afraid to call people out

A parent meeting on Race in schools may not be productive due to Bias / unnecessary opinions

FEAR

You need to know your audience when talking about race

We are comfortable with our teachers / conversations in class are respectful and mature
Conversation on politics are disrespectful —opinions but not hate

Sexual orientation is a problem — discrimination does exist and hear race related words
Most at this school have an open mind

We need to educate staff and students

People are sharing more opinions

It is Ok for sides to be vocal, but don’t shame
Some people are raised to not offend

We should be able to talk about race in an education environment
We should celebrate Diversity

Celebration is seen as learning about differen

Need to stay on topicin class — go learn abou :
There is pressure for kids of color as they are representing their schools

We need to learn how to handle emotion and its passion
Have a civilized conversation

Age of the student doesn’t matter as
of the environment/ push a team atmosphere

t cultures — we need exposure and knowledge
t topics associated with race

long as the ch

ildren are learning —depends on the norms
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Culturally Responsive Teaching

Layer: Rigorous &
Accessible Content

& Layer: Relationships

" Foundation: Systems

Soil: Cultural Awareness




Progress Monitoring Assessment

1) Cultural Awareness

3) Building Relationships

- Language - Peaceful Resolution '
- Expectations - Non-Academic Relationship
- Representation - Endearment
- Community Involvement - Student-to-Student
- Parent Connection
2) Systems 4) Rigorous and Accessible Content
- Systemic Expectations - Planning
- Behavior Interventions - Real-Time Assessments
- Positive Reinforcement - Engagement
- Restorative Practices

- Formative/Summative Assessments
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